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Dairy Girl Network Vision Sponsors

Welcome Spring

While I will admit, the spring season may be
my second favorite to beauty of the fall-colored
leaves on trees, I love that spring brings the
sense of renewed opportunities. It is the perfect
time for each of us to pause and “spring clean”
on how we are doing – mind, body and soul. Are
we investing in our own self? What am I doing
for my own personal growth? Are we taking the
time to learn about something new or deepen
the understanding on a topic we are interested
in? When is the last time I took five minutes
to close my eyes, inhale a deep breath of fresh
air and enjoy the sanctuary of peace? What
have I done to bring joy and fun into my week?
Spring brings the opportunity of a new season,
a renewed opportunity for each of us and our
growth.
It is the mission of Dairy Girl Network
to connect all women of the dairy industry,
encouraging ideas and camaraderie in an
effort to achieve personal and professional
development. Designed as a welcoming
network of passionate women involved in
dairy, relationships will grow through shared
experience, support and inspiration. Long

before the formation of Dairy Girl Network,
my passion has been to seek ways to provide
opportunities for others much like others
have opened doors for me, challenged me to
dream, and walked alongside encouraging
and empowering me throughout my life and
professional career. For that, I will be forever
grateful. It is why I believe in Dairy Girl
Network and serve as a member of the board of
directors. It is the goal of our board and staff
to live the mission day in and day out, for our
members.
May each of us take a few moments to do
a little “spring clean” on how we are doing –
mind, body and soul. Know that the board and
staff of Dairy Girl Network are here to support
you and continue to look for ways to provide
you with renewed opportunities to be inspired,
connect with others and grow to achieve your
goals. Happy Spring!

Kristy Pagel
Dairy Girl Network Vice President and
Board of Director
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Q and A
Meet Heidi Zwinger a dairywomen from South Dakota
and a Dairy Girl Network Connect event chairwoman.
Heidi has chaired our Central Plains Dairy Expo Connect
networking event twice and attended the first Forward
TogetHER National Conference. Heidi is a passionate
dairywoman and quite the achiever as she stepped up
when DGN needed a dairywoman to chair an event in her local area. She saw the benefit
of the DGN programs and wanted them shared with more dairywomen just like herself.
Q: Please tell us a little bit about yourself.
A: I grew up on an 80-cow registered Holstein dairy in Southeast South Dakota. I
started working at Boadwine Farms near Baltic, S.D. in 2001, a year after our family
discontinued milking. In the years working at Boadwine Farms I have held many job
titles, from calf feeder to herdsman and now managing consolidated herd operations
of over 9,000 cows. I feel I have grown personally as the herd has grown in size, by
recognizing the challenges I faced as learning opportunities.
Q: What does the Dairy Girl Network Connect program mean to you?
A: To me the Connect program is a chance for dairywomen to meet new friends in a
relaxing environment without having to travel far from home.
Q: Share a memory you have from a previous Dairy Girl Network event?
A: My favorite DGN memory is the first Forward TogetHER National Conference in
2016. This was the most welcoming women’s conference I had ever attended. I felt you
could sit down with any woman there and strike up true, meaningful conversation. It
was awesome to be with a group of supportive and openly honest dairywomen.
Q: Why did you volunteer to be the chairwoman for the Connect event at Central Plains
Dairy Expo?
A: I chose to be the chairwoman for the Connect event at Central Plains Dairy Expo
because I hope to be able to pass feelings of acceptance and support on to other women.
I feel many dairywomen don’t have the opportunity to leave the farm for long periods of
time, so I can create an inviting atmosphere for them at an event close to home.
Q: Do you have any tips for networking?
A: My favorite networking tip is to give someone a compliment. People always
remember how you made them feel and it is a great way to break the ice, especially if you
are a bit on the shy side.
Q: What’s a book or podcast you recommend.
A: One of my favorite books is Leaders Eat Last by Simon Sinek. I also enjoy anything
by Mitch Albom, he has great “feel good” stories.
Thank you Heidi for sharing your story and thoughts. And thank you for being a
fantastic host at our event in South Dakota and for making our Connect events even
better with your ideas, time and loyal dedication. w
facebook.com/DairyGirlNetwork

@dairygirlnetwork

Are you interested
in hosting a Connect
event near you?
Do you know
of a dairy
conference
or event in
your area that
would benefit
from having an
DGN Connect
networking event? Would you
be interested in serving as
a chairwoman for a Connect
event? If so, please complete the
volunteer form here:
https://dairygirlnetwork.com/
volunteer/
We are always looking for new
events to bring dairywomen
together. Our Connect
networking events allow
dairywomen a quick chance to
recharge by talking about all
aspects of their lives and dairy
farming. The event is for all
women involved with any part
of dairy – whether as a calf
feeder, dairy owner, marketing
or sales consultant servicing
dairy farms or cheese producers,
veterinarian, researchers, and
more. If there is a dairy cow
involved in what you do, you’re
invited.
Additionally, we would also like
to bring our DGN Family Lounges
to more events across the nation.
Our Family Lounge allows families
with small children a quiet place
to rest and recharge. There is
also an area for nursing mothers
available in these spaces. w
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Animal Well-Being
Discussion Panel
What do consumers want to see next?
Jolynne: No continuous tethering.
Animals will have to be let out to pasture.
Emily: FARM is a cow-centric program.
The cows will tell you their welfare.
They base everything off science. That
being said, the program may not be
able to protect against tethering cows,
lack of pain management (i.e. during
dehorning), reproductive hormones,
antibiotic over usage or without a script.
Kendra: Calf care, worker activists - are
the employees being taken care of? That’s
why it’s good we have this program so
that we are all getting our standards
correct before it is an issue.
Can you use FARM to increase the level
of care on farm?
Kendra: The level of care must be a culture
on the farm. The program certainly helps
hold people to those standards.
Are the benchmarks set in stone?
Emily: Some yes, but if science comes
back and says that things have changed
then the benchmark can change.
How do you get employees to
participate?
Kendra: Tell them the why behind it.
How do you get all farms to participate?
Jolynne: Show them the benefits, the ease.
How are farms doing?
Emily: Farms seem to be doing well,
however evaluators aren’t being

Moderator, Alison Hurwitch, Veterinarian/Strategic Account Manager for Merck
Kendra Lamb, Lamb Farms, Owner
Jolynne Schroepfer, Dairy Facilitator, Satori Cheese
Emily Yeiser Stepp, Director of the National FARM Animal Care Program
Written by Jenna Hardy, DGN Press Corps Member. All statements are not direct quotes.

consistent. One farm passes with flying
colors without the evaluator questioning
anything; the next farm has a thorough
evaluation and also passes but these
two farms may not actually be at the
same standards. Evaluators need to do
their job and be honest. Farmers can
help by reporting evaluators that are not
thorough. It is important to remember
this is just a framework. You as the
farmer need to make it a culture on your
own farm.
Kendra: The co-ops also need to do a
better job at being consistent. They need
to make sure we as farmers are doing our
job. Keep us from getting lazy.
Cow-calf separation argument – there’s
not much science behind it. Can FARM
program support us?
Emily: We don’t have a great answer.
Medication and health - it is clear
separation is the best option, but research
can be hard to create for that. Emotional
connections are the most difficult. Is there
any way for us to change our systems?
Kendra: It’s an emotional question so we
must answer with an emotional answer.
(comment from audience) Katie
Dotterer-Pyle: Cows experience
postpartum depression as well. We
created a cuddle box in the fresh pen
with some bull calves. It seems to keep
retained placentas, metritis, and other
fresh cow issues down.

life harder. So, if you change light bulbs
in your barns you can save money but it
is also better for the environment. We’re
not expecting farmers to go out of their
way when we already do a lot of things to
protect the environment and have many
laws to work with. This is a voluntary
part of the program.
How long until vet must do everything
for us?
Emily: The goal is to be working with a
vet regardless. If we cooperate and follow
protocols they have approved, we should
be ok and not have to move in that
direction.
Producers are scared to let people come
on farms with cameras but that can
also be a reason to question what is
happening on the farm. Are processors
able to protect us if something bad
were to happen with a photo being
misinterpreted?

Talk about environmental stewardship.

Jolynne: Yes. You must have employees
sign a statement each year about
respecting animals, and other rules
from the FARM program. These are just
standard good management rules.

Emily: We are one of the most efficient
industries in the world. We want to
provide value to you, not just make your

Emily: Yes, there is an investigative trial.
It’s also important to remember that all
are innocent until proven guilty. w

The DGN Press Corps involves members creativity and talents to share events, news and information with the membership. The Press Corps is
under leadership of chairwomen Laura Wackershauser and staff member Amanda Borkowski.
facebook.com/DairyGirlNetwork

@dairygirlnetwork
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WEBINAR - Resources for DAIRYWOMEN without leaving the farm

Behavioral Health Mini-Series

u
DGN will host three webinars during the month of May which is in honor of Mental Health Awareness Month.

Friday, May 3rd at 12:00 p.m. CST
Let’s Talk About Mental Health
Friday, May 17th at 12:00 p.m. CST
Signs and Symptoms of Mental Health
Friday, May 31st at 12:00 p.m. CST
Self Care and Awareness
Register online at DairyGirlNetwork.com
$10 registration fee for all three webinars (DGN programming and development)
Open to all industry members – women and men.
*Limited spots for live webinar – register early to save your spot!*

Can’t join us during the live webinars? We can now record webinars so you can watch when it best suits you!

With Gratitude to
Our Partners

Thank you to our Dairy Girl Network partners for walking this journey with
us in striving to help dairywomen achieve goals and very importantly, reaching
them where they are.
Our Vision partners truly believe in the Dairy Girl Network mission along
with their own company values.

“At Mycogen Seeds, we know that knowledge is power. Through our partnership with Dairy Girl Network we are
working to broaden the understanding of agronomics and the impact they can have on providing high quality feed to
each dairy. We are excited about the opportunity to arm more women with information and confidence around crop
management to bring additional ideas and value to their operation.” Rachael Christiansen, Mycogen Seeds
“The Dairy Girl Network is providing a much-needed space for women to connect, learn, and have community,
especially during this time of uncertainty in the dairy market.” Anna-Lisa Laca, Online & Business Editor, Farm
Journal’s MILK
For more information about sponsorships with Dairy Girl Network’s local events or through all DGN programs, contact any
member of the DGN Board of Directors and staff.

Thank you

to the 2019 Dairy Girl Network sponsors!

Dairy Girl Network Vision Sponsors

Dairy Girl Network Sustaining Sponsors

facebook.com/DairyGirlNetwork
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Catalyst Sponsor

Connection Sponsor
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Meet Our DGN Press Corps
The DGN Press Corps involves members creativity and talents to share events, news and information with the Dairy Girl Network membership.
Press Corps members attend DGN events like our Forward TogetHER conference or local Connect events and capture the events for this newsletter,
for social media and for our website. They also compose articles specifically for our newsletter.
and son, and have the opportunity to work with some outstanding
producers in Minnesota and Wisconsin. When I don’t think about
youngstock, I am riding my horses, attempting to keep the house
clean, gardening, reading, or new to me this year... attempting
beekeeping!”

Laura Wackershauser
DGN Press Corps Chairwoman
Executive Director of the Wisconsin
Holstein Association, Wisconsin
Laura stated, “Very few people get to have
their “dream job” and I was lucky enough to
tackle mine for 17 years as Editor of the Wisconsin Holstein News
before moving into the Executive Director role for the Wisconsin
Holstein Association last fall. I grew up on a Registered Holstein
farm near Lancaster and while most of the cows were sold in the
fall of 2015, I kept a couple of my favorites and have friends that
were kind enough to house my animals and let me continue to be
an active Holstein breeder. During my free time I like to read, play
volleyball, travel and go to movies.”
Laura enjoys networking with the women of DGN and loves the
camaraderie that the group has on social media and at events. She
felt the Press Corps was the perfect way for her to contribute to the
group and lend her expertise in the communications area.

For Rebekah, being a part of the Press Corps is another way to be
involved in sharing information from meetings to ladies who don’t
have the opportunity to attend.

Ashley Kennedy
Dairy Farmer, Sheridan Dairy, Michigan
Ashley is a mom to two girls, Calli and
Adeline and when she isn’t out in the barn,
she tries to blog, is always training for a half
marathon, trying to finish a book, and collecting
anything Disney, Star Wars or Marvel. Ashley
co-owns their farm with her husband, Eric.
She said, “The Dairy Girl Network has been such a great resource
of support and education and I wanted to play a part in sharing all
of this.”

Crystal J. Otto, Wisconsin
Dairy Farmer, Mark and Crystal Otto
Family Farm, Wisconsin

Find Ashley on social @MessyKennedy on all platforms.

Crystal is a dairy farmer, council secretary,
business owner, blogger and book reviewer to
name a few of her interests! She is a mommy to
5, 2 dogs, 4 little piggies, and handful of cats and
230 Holsteins. She is involved in the Press Corps because “sharing
the truth about the dairy industry is critical in helping non-industry
people embrace all the positives of this important industry.”
Blog: www.bringonlemons.blogspot.com
Instagram: @iamagemcrystal

Rebekah Mathews
Dairy Calf & Heifer Nutrition Specialist, Ag
Partners Co-op, Minnesota
“I obtained my masters in dairy calf
nutrition from the University of Minnesota and
have since then been in the field nearly five years.
I live in southeast Minnesota with my husband

Blog: www.messykennedy.com

Kate Spaans
Lab Manager, Dairyland Laboratories, Inc.,
Michigan
Kate is an MSU Animal Science alumni
who was raised on a first-generation cow calf
operation in west Michigan. This background has
led her interest in how we, as producers,
ag professionals, and consumers, can have a positive influence on the
global food supply regardless of where we are involved in the chain
of production. Aside from that, she is a fairly large bookworm, a true
coffee addict, forage enthusiast and would always rather be outside.
She said, “In a world where we are continuously connected, the
Dairy Girl Press Corps sparked my interest in the fact that it is an
outlet for the women in our industry to share expertise, connect, and
advocate for an industry very near and dear to all of us.”
Instagram: @spaanska

facebook.com/DairyGirlNetwork

@dairygirlnetwork
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Meet Our DGN Press Corps
Megan Kelly
Logistics, Ohio
Aside from dairy, Megan also has a deep love for horses due
to
being raised on a small horse farm and years spent showing both
miniature horses and Belgian draft horses at the local county fairs. She
also is a certified yoga teacher and plans to continue growing and going
deeper in the health and fitness space. She loves the science behind healthy living mammals
on the farm, whether they are 2 legged or 4!
Megan said, “My passion for the dairy industry matched up with my love for writing and
learning led me to become an excited and enthusiastic member of the Press Corps!”
Instagram: @grown_wild_movement
Blog: grownwildmovement.com

Lynn Bartholomew
Marketing Communication Specialist at Kuhn North America,
Inc., Wisconsin
Lynn describes herself as: Farm girl. Nerd. Traveler with extreme
wanderlust. Avid reader. Secretly Wonder Woman.
Lynn is involved with DGN “because agriculture is one of my passions,
especially the dairy industry, and I want to tell the stories of our members, events and how we are
working together to promote women in ag.”
Instagram: @lynnmarieb97

Emily Wilmes

Join Dairy Girl Network
and Mycogen Seeds for a
hands on learning experience to further
your understanding of agronomy and the
impact of crop management on forage
quality.
By attending, Dairy Girl Network
members will receive tools and knowledge
to identify problems and improve
agronomics in their own fields as well as
access to a team of agronomy experts
willing to help. The Field Day experience
is $20.00 and includes lunch along with
“tools” to take home. Plan to come early
as doors open at 10:30 a.m on the event
day and the event concludes at 3:00 p.m.
The final locations will be announced
soon but for now you can see what these
events are about with our video at https://
dairygirlnetwork.com/growing-together/. w

University of Minnesota Extension Educator, Livestock
Production Systems, Minnesota
“I am a dairy farmer’s daughter and always wanted to pursue
a career in dairy, which led me to the University of Minnesota. I have
a bachelor’s in Animal Science, a master’s in Ag Ed and I have spent the
last 6 years working for University of Minnesota Extension! I love working with
farmers every day; my favorite topics to work on are milk quality/mastitis management, business
planning and leadership, and farm safety and health.”
Emily is involved with DGN because she believes in women empowering women, “and that’s
what happens when we live, learn and grow together!” The Press Corps gives her the chance to
be more involved in an organization she cares about and share her love of writing.
Instagram: @Em_Wilmes
Twitter: @Em_Wilmes

Press Corps Members, not shown
Karen Curry, Michigan			

Merritt Drewey, New York

Press Corps Members for Forward TogetHER
Becky Daubert, Virginia
Marcela Martinez, Pennsylvania

Jenna Hardy, Pennsylvania
Jenni Tilton-Flood, Maine

Laura Landis, Pennsylvania

facebook.com/DairyGirlNetwork

@dairygirlnetwork
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Biology of Quality Milk:
Udder Dissection Wet Lab

Presented by Dr. Michele Barrett, DVM, Zoetis. Written by Marcela Martinez, DGN Press Corps Member.

The post-conference session started with a tour of Kreider
Farms, including the observation deck on top of the silo and the
54-stall rotary parlor where they milk their 1,600 cows.
The wet lab started with the general anatomy of the
mammary gland of the cow. The main structures of the gland
are the four quarters. The blood supply of the mammary gland
(arteries and veins) moves 400-500 units of blood to make one
unit of milk. The main tissues inside of the udder were observed
during the dissection. The teats are an important part of the
udder, as the defense mechanism to prevent mastitis by keeping
bacteria out of the udder, and it is important not to damage the
teat ends.
Procedures in the parlor send the signal to begin milk
let down. When stripping cows, the signal goes to the brain
to release oxytocin. It takes 90 seconds for milk let down to
begin. When considering milking routines, 90 -120 seconds are
necessary to stimulate the cow before attaching the units. Stress
and noise interferes with oxytocin release, especially in heifers.
Overmilking animals will cause damage to the teat ends.
If the cow develops hyperkeratosis, this will not allow the teat
end to close and it would be difficult to clean the teat ends. It is
recommended to leave 2 pounds of milk in the udder at take-off.
When doing teat end scoring, it is recommended to have more
than 80% of the cows with scores of 1 and 2 using the 1 to 4
scoring guide for teat end damage (with 1 being a perfect teat
end). Cleaning teat ends before attaching the units will allow
employees to evaluate cleanliness of teats.
Equipment malfunction can ruin teat ends or other tissues,
like the base of the teats. Pre-dipping will disinfect teats;

allow at least
30 seconds for
Iodine products
to kill bacteria.
Bacteria get
inside the teat
through the
teat ends and
can come from
the freestall
environment or in the parlor. Another good routine is to
score udder hygiene to see how dirty the cows are - a clean
environment will keep bacteria away from teat ends. Employees
can prevent transmission in the parlor by following a consistent
milking routine and post-dipping. The use of gloves when
prepping cows is an easy way to prevent infections but is more
critical during dry cow treatments.
We were shown the proper placement of dry cow treatment
and teat sealant. It was noted that the teat sealant should stay
only in the teat; it should not be up in the gland.
The goal is to catch mastitis earlier to treat animals and
reduce or maintain adequate SCC levels. Mastitis can cause a
lot of damage. This wet lab was a great way to explain the whys
of the milking routines and encouraged us to develop and follow
adequate milking procedures. All of the participants were really
engaged and had a lot of questions and comments during the
practical session. The vet was really informative and was great
at explaining and showing the main parts of the anatomy of the
mammary gland. w

The DGN Press Corps involves members creativity and talents to share events, news and information with the membership. The Press Corps is
under leadership of chairwomen Laura Wackershauser and staff member Amanda Borkowski.
facebook.com/DairyGirlNetwork
@dairygirlnetwork
The DGN Press Corps’ involves members creativity
and talents to share events, news
and
information with the membership. The Press Corps is under leadership of chairwomen Laura
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Small Changes that Can Make a Big
Difference on Your Bottom Line

Written by Maureen Hanson,
Dairy Herd Management
Read on dairyherd.com

In a farm economy in which every penny counts, sometimes seemingly small changes can yield fairly high financial rewards,
according to Carmen Michels, Financial Officer with Mankato, Minn.-based Compeer Financial.
“What may seem like just cents can make an impact in the long run and really add up to increase the longevity of your operation,” said Michels. “It’s important to ask yourself what small adjustments you can make or habits you can change, in both the
short- and long-term.”
Michels advises focusing on four key elements of your operation as you evaluate what you might change:
1. Maintain a current balance sheet and income statement. While the reality of these two documents may be disheartening
-- especially in stretches of prolonged, low milk prices -- they are a fundamental business necessity. “One of the most crucial
metrics to know is your cost of production year over year,” said Michels. “Having hard numbers to evaluate helps keep some of
the emotion out of decision-making.”
2. Maximize the return on your hard work. “The hard work you put into your operation shouldn’t be held back by costs that
rob you of profits,” she advised. Changes like negotiating input costs with suppliers; repairing instead of replacing equipment;
and even letting go of high-rent land parcels, all can add up to cost savings in the long run. Michel also suggests liquidating
assets, such as equipment or land, that aren’t paying their way and working as hard as you are.
3. Market your product. Simply accepting whatever price you can get for the products you produce isn’t working for most
operations these days. “Ask your elevator if you can place a sell order for your grain; learn more about how you can lock in a
floor with the new dairy revenue protection program; or discover ways you can lock in prices at the slaughter plant,” suggested
Michels.
4. Structure your operation. “Sit down with your lender, consultant or advisory team and discuss how to use your debt to
provide working capital needed in both today’s environment, and the long run,” said Michels. “There may be ways to fix in longterm rates to minimize future business risk.”
Compeer provides a free balance sheet file to help organize your farm’s finances and get an unbiased picture of where changes might be possible or even necessary. “It’s more comfortable to run your operation the same year after year, but growth and
comfort often do not coexist,” advised Michels. w

Dairy Girl Network Luncheon
Thursday, June 27, 2019 | Appleton, WI | 12:00 to 1:20 p.m.
The luncheon is open to all attending! It takes place during the National Holstein
Convention at the conclusion of the National Genetics Conference, just before the YDLI
Leadership Summit. The luncheon will be held at the Red Lion Paper Valley Hotel.
Thursday’s luncheon will bring both men and women together to learn and share ideas about
building positive and inclusive teams on our farms and beyond. Speaker Galen Emanuele’s
dynamic keynote will profoundly impact the way you communicate, show up, and contribute to
your team.

Register at https://www.2019holsteinconventionwi.com/.
Event sponsored by Dairy Girl Network, National Holstein Convention and Cargill.
facebook.com/DairyGirlNetwork

@dairygirlnetwork
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Reaching dairywomen everywhere
Join us at the DGN Luncheon at
the National Holstein Convention
in Wisconsin where speaker Galen
Emanuele will help you “Create
a “Yes” culture on your farm.”
This summer, attend a Growing
TogetHER Field Day for a hands on
learning experience to advance
your agronomy understanding. In
the fall, plan to join us a Connect
networking event such as World
Dairy Expo and more.

Enhance your knowledge from
the comfort of your home
or farm. DGN offers monthly
webinars and covers topics
important to all dairywomen.
New to our offerings is our
Spanish on the farm online
courses. DGN’s Spanish On
la Granja courses are virtual
8-week courses tailored to aiding
in Spanish speaking on the dairy
farm.

Peer groups provide
an opportunity to build
camaraderie in local areas and
welcome and encourage fellow
dairywomen. Dairywomen
discuss different farm
management practices, and
most importantly encourage
each other through these peer
groups.

Inspiring women through a
mentee-mentor experience.
The Inspire mentor program
had 30 mentee-mentor pairs
who completed the program
and we have 50 pairs who
just started their journey
this year. This program will
re-open for more pairs later
this year.

Board of Directors and Staff Members
Dairy Girl Network Board of Directors
Laura Daniels, Cobb, WI

Carrie Mess, Johnson Creek, WI

Kristy Pagel, Malone, WI			

Michelle Philibeck, DePere, WI

LuAnn Troxel, Hanna, IN

Sadie Frericks, Melrose, MN			

Tami Smith, Williamsburg, PA

Katie Dotterer-Pyle, Union Bridge, MD

Michelle Schilter, Chehalis, WA

Mary Knigge, Washington, DC

Dairy Girl Network Advisory Board
Leah Ziemba, Madison, WI

Dairy Girl Network Staff Members
Brenda Gilbertson, Strategic Lead
brendag@dairygirlnetwork.com
Renée Norman-Kenny, Creative Development Lead
reneek@dairygirlnetwork.com
Andrea Brossard, Educational Resource Lead
andreab@dairygirlnetwork.com
Amanda Borkowski, Interactive Media Lead
amandab@dairygirlnetwork.com

Thank You

Dairy Girl Network Vision Sponsors

Front row, L-R; Sadie Frericks, Laura Daniels and LuAnn Troxel. Back row, L-R; Andrea Brossard, Amanda
Borkowski, Carrie Mess, Kristy Pagel, Michelle Philibeck, Brenda Gilbertson and Renée Norman-Kenny.
Missing from photo are Tami Smith, Michelle Schilter, Katie Dotterer-Pyle, Mary Knigge and Leah Ziemba.
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