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T h e  D a i r y  G i r l  N e t w o r k  s u p p o r t s  a l l  w o m e n  i n  d a i r y  b y  e n h a n c i n g  l i v e s  a n d  c r e a t i n g  o p p o r t u n i t i e s .

Showing up is a big part of being a part of the 
dairy community. We show up for our families, 
our neighbors, our community, of course we 
show up for our cows, and we show up for 
ourselves and each other. Because of that, 
and because the #StrongerTogetHER mental 
health initiative proved that DGN can do more, 
can help shift perception, and can shine lights 
where it is dark, DGN has embarked upon a 
new initiative. DGN Include is a recognition of 
the need for conversations and the broadening 
of our familiarity, acknowledgment, and 
awareness of diversity and inclusion within the 
dairy community. The work that was started in 
the summer of 2021 by the Include committee 
is about addressing diversity, equity, and 
inclusion; challenging the limitations that hold 
our opportunities at bay; and providing trusted 
space for learnings and exchange of ideas, 
needs, and resources to ensure that as we move 
forward we ALL move forward. 

This program will be led by the Include 
Committee Chair, Mary Knigge. DGN Member 
Volunteers: Nicole Ayache, Greta Halahan, Josh 
Hushon, Carrie Mess, Sage Saffran, Rebecca 
Shaw, Jenni Tilton-Flood, LuAnn Troxel, Leah 

Ziemba, and DGN staff Renee Norman-Kenny. 
The initiative will consist of webinars, an online 
resource hub, experts, and stories of positive 
change, with a goal of hosting summits with 
initial plans to focus on inclusion and on-farm 
best practices. 

Include is committed to showing up for our 
community by sharing and leading, challenging 
and empowering, listening and advocating, and 
ensuring that when we speak up, speak out, 
lean in, lift up we are doing so for the whole 
community. 

And when we speak about the whole 
community we are recognizing and 
acknowledging that there are those upon whom 
we depend, that we need, and are integral to our 
own success and sustainability who are unseen, 
undervalued, or underrepresented. 

We are going to find ways to do better, be 
best, and get stronger. And we are going to do it 
together.  Include is ready to show up for you. 

Sincerely, 

 Jenni Tilton-Flood
Dairy Girl Network Include Committee  

    member and supporterThank You to our sponsors.

Sustaining Catalyst

Showing Up for Our Community
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  Pre-recording available

Inclusion in the Dairy Community: 
Why Does It Matter?                 

Presented by Laura Daniels  |  Dairy Girl Network and Hitch Pin Consulting  and  

Philomena Morrissey Satre  |  Land O’Lakes

Recognizing Diversity and Inclusion

Include Include 
Dairy Girl Network

Mini-Series

  Friday, March 25th at 12:00 p.m. CST

Make Your Farm the 
Employer of Choice                 

Panel Discussion by Sandy Larson  |  Larson Acres Inc.,  Rosario Ibarra  |  
Grotegut Dairy Farm, Inc.,  and  LuAnn Troxel  |  moderator

  Friday, April 1st at 12:00 p.m. CST

Who Do You Have on Your Side? 
Understanding the Difference Between 
Allyship, Mentorship, Sponsorship                 

Presented by Josh Hushon  |  Cargill,   Sam Bild  |  CHS Animal Nutrition,  and  

Greta Halahan  | Singing Brook Farms

Dairy Girl Network recognizes the need for conversations and on-going awareness of diversity and inclusion within 
the dairy community. DGN officially launched the initiative, Include, over the summer of 2021. The goal of the new 
initiative is for DGN to address the inclusion gap, gender inequality and diversity arenas.

Registration is FREE and open to the industry; all are welcome. Login instructions will be provided by email the 
morning of each webinar. Please register for the webinar mini-series by visiting DairyGirlNetwork.com.
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WILL WE SEE YOU IN
MINNESOTA IN NOVEMBER?

DGN is excited to host our members at the Forward TogetHER 
National Conference on November 1-3, 2022 at Mystic Lake 
Center in Prior Lake, MN. Registration and hotel reservations will 
be OPEN in May so make plans now to attend and save the date!

If you have interest in a Showcase booth to sell your product, 
network with like-minded rural women and increase brand 
awareness please apply here. Applications are now open. 

Do you have interest in volunteering for the 
conference, have a testimonial we can share 
from your past experience with the Forward 
TogetHER conference, or maybe you have 
interest in sponsorship, please contact Renee 
at reneek@dairygirlnetwork.com. 

We look forward to seeing you next fall! w

Farm girls are tough, strong leaders and what better 
time to highlight them than during Women’s History 
Month? On International Women’s Day on March 8, 
Karen Bohnert shared a fantastic piece she wrote for 
Dairy Herd Management about her daughter, Cassie. 
Cassie exemplifies what being a dairy girl is all about 
through her compassion and work ethic. Bohnert 
also shared in honor of International Women’s Day 
this uplifting story about Mitzie Blanchard. Just like 
Cassie, Mitzie is no stranger to hard work. Mitzie 
started out with a 45-cow operation which today 
has grown into 1,300 Holstein-Jersey crossbreds. 
Mitzie’s focus with the cows has always been on high 
components and solid production. She also a proud 
dairy mom having watched each of her boys grow 
into roles on the dairy. Do you know a Dairy Girl like 
Mitzie or Cassie who has recently been in the news? 
Share their stories with us here. You may see your 
story featured on the Dairy Girls in the News page or 
in Exchange by Dairy Girl Network on Facebook! w

As seen on
Highlighting Women during 
Women's History Month

Wednesday, March 30, 2022  |  11:30 a.m. to 1:00 p.m. 
Central Plains Dairy Expo  |  Sioux Falls, S.D.  |  Sheraton Sioux Falls    

Register at DairyGirlNetwork.com for a DGN special gift. 

 Join us in South Dakota!

#dairygirl

Thank You to our sponsors.

DGN                                LUNCHEON

Sustaining Sponsor Catalyst Sponsors Event Sponsors

By Lynn Bartholomew
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 Sirens and flashing 
lights on a rural road 
means a fire, sudden 
illness, or an accident. All 
three are gut-twisting, 
and for some, rustle up 
tragic memories. For too 
many farm families, their 
employees, friends, and 
industry partners, silage 
avalanches have maimed or killed. As summer starts, let’s 
talk about risk mitigation. 
 First, be aware and communicate that awareness with 
everyone that steps foot on the farm, whether they 
have something to do with feed or not. The best way to 
visually put everyone on alert? Wear a safety vest or 
safety-colored jacket, and require every family member, 
employee, contracted agent (nutritionists, veterinarians, 
hoof trimmers), salesperson to wear one too. Just the act of 
donning one chips a notch in our brains – “be careful.”
 Poor excuses not to insist on 100% safety vest 
compliance: 

• “I’m only going to be there a minute” - which turns 
into a couple of hours.

• “She/He thinks I’m overreacting” - they’ll be thankful 
for your proactive stance.

• “They’re expensive” - they don’t have to be fancy, just 
bright. Post-accident liability insurance is expensive, 
and the mental anguish cost has no limits. 

• “They don’t fit and it’s hot (or cold)” – safety vests 
can be ordered in sizes small to 5X, with zippers 
or velcro closures. Use cool/dry 
mesh vests for hot days, and safety 
sweatshirts or jackets on cold 
mornings or nights. Or size up and 
wear a vest over your regular jacket. 

• “I forgot it” – they’re cheaper by the 
dozen! Have extra on hand. 

 Second, place reminders around the 
farm. “It won’t happen to me” has run 
through our minds and through those 
who lived through (or who have not lived 
through) cataclysmic situations. How are 
we to remind ourselves, those we love, 
those we employ, and those that come to 
our farm of the risks?

• Safety signs that move. It 
takes just weeks to ignore a 
sign. Move it. Update it.

• Safety cones in front of a 
silage face. I saw this at a 
large northern Minnesota 
dairy. The feeder was 
responsible for placing cones 
three times the height of 
the pile away from the silage face. Every day when he 
or she pulled silage off the face, he or she moved the 
cones as far as feed was removed. It was a constant 
reminder to the feeder, and it was a moving warning to 
others.

 There is more to talk about when it comes to silage safety. 
The best preventative measure is a good harvest. Ron and 
I learned from Dr. Keith and Ruthie Bolsen long ago, that 
“efficient silage is safe silage.” Plan now for where you’ll put 
next year’s harvest and how you will pack for best density. 
Cover with the best and most reliable oxygen barrier to 
avoid pitching rotted feed. 
 I pray that this information can help you, those you 
love and work with stay safe from silage avalanche. May 
you never hear that siren or see those lights flashing. Be 
proactive, and as Dr. Bolsen always said, “send everyone 
home safe.” w
Connie and Ron Kuber, owners of Sealpro® Silage Barrier Films 
and Connor Agriscience, promote more, better and safer silage 
outcomes to dairy and beef producers. They are avid supporters 
of Dairy Girl Network; Connie serves on the board of directors. Visit 
their website at www.sealprosilage.com for silage safety videos and 
information. 

Avoiding disAster
Two Easy Ways to Be Safer Around Silage 

By Connie Kuber, Sealpro Silage Barrier Films
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BRATTLEBORO, Vt. January 25, 2021 — The 
Holstein Foundation has selected Mary Knigge 
of Falls Church, VA as the 2022 Young Dairy 
Leaders Institute Distinguished Alumni Leader. 
The Holstein Foundation recognizes one Young Dairy Leaders 
Institute (YDLI) graduate annually who has made noteworthy 
contributions and applied skills gained during their YDLI experience 
for the advancement of the dairy industry.
 Knigge completed Class 6 of YDLI early in her career and says the 
experience helped her to identify her unique strengths and skill set. 
It also was the foundation for many meaningful connections with 
others in the dairy industry.
 “At YDLI, I was exposed to people working in different facets 
of the industry from a variety of locations. Hearing different 
perspectives, from organic to conventional, large and small and even 
Canadians, was important for a girl from Wisconsin. I learned from 
and developed strong relationships with other attendees,” Knigge 
said. “Those relationships continued to grow at various industry 
meetings where our paths would cross after our class with YDLI was 
complete.”
 Knigge is currently the Vice President of Government Relations 
for the Dairy Farmers of America, where she advocates on behalf 
of dairy farmer member owners on Capitol Hill and with U.S. 
Government Agencies. Prior to that, she spent eight years working 
for the U.S. House of Representatives Committee of Agriculture and 
seven years with the National Milk Producers Federation.
 Outside of her career in the dairy industry and government 
relations for Dairy Farmers of America, she currently serves on the 
Dairy Girl Network Board and is involved in the Association of Women 
in Agriculture. She has also volunteered with the National Dairy Shrine 
as a publicity committee member and scholarship judge.
 “YDLI helped expose me to the variety of careers in the dairy 
industry and cemented my passion for working directly for and 
with dairy farmers. That was something I always thought I was 
interested in, but after going through YDLI, it became much clearer,” 
Knigge explained. “In the three different positions I have held 
since graduating from college, my role has been focused on the 
betterment of dairy farmers and their communities.”
 Knigge will be honored during the upcoming YDLI Class 12, Phase 
I program being held February 15 – 18 in Fort Worth, Texas.
 The Young Dairy Leaders Institute, a program of the Holstein 
Foundation, is a national recognized three-phase leadership and 
communication skills development program for young adults (ages 
22-45) working in the dairy industry. For more information about YDLI 
or Holstein Foundation programs, visit www.holsteinfoundation.org or 
contact Jodi Hoynoski at 800.952.5200 ext. 4261 or by email. w

Mary serves on the Dairy Girl Network board of directors. Press Release 
provided by the Holstein Foundation, holsteinfoundation.org.

Mary Knigge Recognized as 2022 
Young Dairy Leaders Institute 
Distinguished Alumni Leader

We plan to continue to share monthly #StrongerTogetHER 
member posts in our Facebook community, Exchange, but we 
need your help! We are looking for volunteers to be brave and 
tell their stories and start conversations.

Do you know a dairywoman that has a powerful story to share? 
Have you yourself dealt with a stressful time? What have you 
felt? What are you working through now?

These posts mean so much to so many and we need you to 
keep going! If you have an experience you want to share, if 
you have a certain way to check in on your own mental health 
and steer yourself in the right direction, or if you know a 
friend or family member that has an inspiring experience to 
share, we want to hear it! If you are interested in sharing your 
#StrongerTogetHER story, please email DGN staff member 
Amanda at amandab@dairygirlnetwork.com.

These posts can be on any topic of behavioral health: 
depression, anxiety, loss, disaster, PPD, divorce, addiction, or 
infertility just to give a few examples. If you have a loved one in 
mind to share a story, please encourage and help her to reach 
out to Amanda . All of these discussions will remain confidential 
until if/when a plan has been made for sharing.

If you would like to read any previous #StrongerTogetHER 
posts, please go to the search bar within Exchange and search 
#StrongerTogetHER.

We see you. We hear you. We are amazed a your resiliency, 
and we are honored to be a platform where we all can feel 
comfortable being vulnerable and connecting and supporting one 
another. These stories mean so much to our membership and we 
need your help to keep them going. w

HELP WANTED

Want to Donate to 

Dairy Girl Network? 

Dairy Girl Network has launched
a campaign to support the overall 
mission and vision of our organization. 
DGN members and DGN True Believers have the 
opportunity to support an organization they love and 
help us keep moving our objective forward. Every 
donation will provide support to DGN and the overall 
organization to continue programs, events and so 
much more. Learn more here. w
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Dairy Girl Network Board of Directors 
 Laura Daniels, Cobb, WI, Founder and President 

 Kristy Pagel, Malone, WI, Vice President 

 LuAnn Troxel, Hanna, IN, Secretary-Treasurer 

 Carrie Mess, Johnson Creek, WI 

 Michelle Philibeck, Wallace, MI

 Tami Smith, Williamsburg, PA 

 Michelle Schilter, Chehalis, WA

 Mary Knigge, Washington, DC

 Corinne Banker, Morrisville, NY

 Connie Kuber, Clovis, CA

 Rebecca Shaw, Hollidaysburg, PA

 Amy Dicke, Xenia, OH

  

Dairy Girl Network Advisory Board
 Leah Ziemba, Madison, WI

 Kelly Reed, Prosser, WA

Board of Directors and Staff Members

L-R, front row: Amanda Borkowski, Connie Kuber, Leah Ziemba, LuAnn Troxel, Laura Daniels, Renée 
Norman-Kenny; second row: Mary Knigge, Tami Smith, Michelle Schilter, Rebecca Shaw; third row: 
Corrine Banker, Amy Dicke and Michelle Philibeck. Missing from photo are Carrie Mess, Brenda 
Gilbertson, Kelly Reed and Kristy Pagel and Lynn Bartholomew.

Dairy Girl Network Staff Members 
 Renée Norman-Kenny, Creative Development Lead; reneek@dairygirlnetwork.com       Brenda Gilbertson, Strategic Lead; brendag@dairygirlnetwork.com

     Amanda Borkowski, Interactive Media Lead; amandab@dairygirlnetwork.com                  Lynn Bartholomew, Key Projects Lead, lynn.bartholomew97@gmail.com

PARTNER WITH DAIRY GIRL NETWORK
Is your business interested in partnering with Dairy Girl Network? Check out 
our partnership opportunities for 2022, including Forward TogetHER! Dairy 
Girl Network needs your support to advance our mission.  Our partnership 
opportunities include virtual and in-person networking, educational resources 
and mentorship connections of our dairywomen from across the globe.

The future of Dairy Girl Network is bright and our goals are set high. Now 
is your opportunity to have a part in the network’s growth! Email Brenda at 
brendag@dairygirlnetwork.com to learn more. Also you can learn more about 
DGN’s membership and our program areas here. w

CONNECT EVENTS
Do you know of a dairy conference or 
event in your area that would benefit 
from having an DGN Connect networking 
event? Would you be interested 
in serving as a chairwoman for a 
Connect event? If so, please complete 
the volunteer form here: https://
dairygirlnetwork.com/volunteer/  w

Thank You to our sponsors.

Sustaining Catalyst


